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ARTICLE IV
NO STRIKE CLAUSE

Section 4.1. No Strike Clause:

MNeither the Chapter nor any officers, agents or employees will instigate, promote, sponsor, engage in or condone
any strike, sympathy strike, secondary boycott, slowdown, speed-up, sit-down, concerted stoppage of work,
concerted refusal to perform overtime, concerted abnormal and unapproved enforcement procedures or policies
or work to the rule situation, mass resignations, mass absenteeism, or picketing which in any way results in the
interruption or disruption of the operations of the Village, regardless of the reason for so doing. Each employee
who holds the position of officer or steward of the Chapter occupies a position of special trust and responsibility
in maintaining and bringing about compliance with the provisions of this Article. In addition, in the event of a
violation of this Section of this Article, the Chapter agrees to inform its members of their obligations under this
Agreement and their obligations not to strike as imposed by the Illinois Public Labor Relations Act and to direct
them to return to work.

Section 4.2. No Lockout:
The Village will not lock out any employees during the term of this Agreement as a result of a labor dispute with
the Chapter.

Section 4.3. Judicial Restraint:
Mothing contained herein shall preclude the Village or the Chapter from obtaining judicial restraint and damages
in the event the other party violates this Article.

Section 4.4, Discipline of Strilkers:

Any officer who violates the provisions of Section 4.1 of this Article shall be subject to disciplinary action up to
and including discharge, as well as any statutory penalties. Any action taken by the Employer against any officer
who participates in any action prohibited by Section 4.1 above shall not be considered as a violation of this
Agreement and shall not be subject to the provisions of the grievance procedure. The failure to confer a penalty
in any instance is not a waiver of such right in any other instance nor is it a precedent.

ARTICLE Y
COMPENSATION AND HOURS OF WORK

Section 5.1. Compensation:

Compensation of the Police Officers of the Village of Algonquin shall be paid according to Appendix A attached
hereto and by reference incorporated herein. Said compensation and placement at the steps shall be effective May
1, 2021 and all retroactive pay shall be distributed to the officers in a lump sum on or before two pay periods after
the date of execution of this Agreement. The Village has no obligation to provide retroactive pay as a result of
the agreed modification to the normal workweek and workday, to the extent that said modification resulted in the
elimination of police officers’ obligation to report to work fifteen (15) minutes prior to the start of the scheduled
shift.

Section 5.2. Normal Workweek and Workday:

The normal workweek shall average forty (40) hours per week, but in some weeks employees shall work more
than forty (40) hours and some weeks less than forty (40) hours. The normal workday for employees assigned to
a specialty assignment(s) (including but not limited to Detective, DARE, SRO, Traffic Unit) shall be eight (%)
hours including a thirty (30) minute paid lunch period, subject to emergency work duties. The normal workday
for Patrol Officers not assigned to a specialty assignment shall be and one quarter (8.25) hours including a thirty
(30) minute paid lunch period, subject to emergency work duties
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Management has the right to require an employee to obtain a doctor’s note after an employee has used three sick
days’ instances in any rolling 12-month period. An instance is one illness or one event, whether 2 hours or one
week in duration as long as it consists of consecutive days. Any sick time use where a doctor’s note is provided
or is pursuant to FMLA leave will not be counted against these instances. The request will be made at, or as
reasonably close to, the sick time call in as possible,

Section 9.3. Medical Leave (including pregnancy):

Final approval on all medical leaves is vested exclusively with the Village Manager. In order for a medical leave
to be approved, the employee must submit a statement from the employee's doctor indicating temporary disability,
medical attention required, and the expected duration of the disability. A medical leave shall be on an unpaid
basis and it shall not exceed three (3) months, unless express, written approval is first obtained from the Police
Commission.

Employees are required to substitute accrued paid benefit time for any part of an FMLA leave taken. Substitution
of accrued benefit time for unpaid leave will oceur in the following order for the following three FMLA-qualified
reasons:

1. Birth of an employee’s child - For the first three days, the Village will allow the employee to use Sick
Time, thereafter the following sequence occurs: Vacation, Compensatory Time, Personal Days, Sick
Time.

2, Care for an employee's immediate family member - Vacation, Compensatory Time, Personal Days,
Sick Time.

3. Employee's own serious health condition - Sick Time, Vacation, Compensatory Time, Personal Days.

Police Officers returning to work after any disability leave must have a written release from a physician verifying
that they are able to return to work and safely perform the essential functions of their job. While on disability leave,
the Chief has the authority to demand monthly status reports verifying the need for the continued leave.

All medical leaves granted by the Village of Algonquin shall be in full compliance with the Federal Family Medical
Leave Act.

Section 9.4. Funeral Leave:

The Chief or his designee will grant leave with pay for funerals and wakes in the immediate family. The immediate
family shall be defined to include spouse, parents, children, grandparents, brother, sisters and equivalent in-laws.
The maximum funeral leave shall be three (3) days.

Section 9.5, General ve of Absence:

A Police Officer, regardless of length of service or status, may be absent from work without pay and without
losing seniority benefits for a period of one (1) year, subject to written approval of Chief of Police. In no case
shall benefits accrue to the Police Officer while he is on an extended leave of absence beyond thirty (30) days.
Unauthorized absence from work shall be cause for disciplinary action.

Section 9.6. Military Leave:
A full time Police Officer of the Village shall be entitled to a military leave of absence in accordance with
applicable State and Federal Laws. No loss of seniority will occur during these absences.

Section 9.7. Jury Duty:
Police Officers called for jury duty will receive their regular compensation for the length of their jury duty, minus
the amount of any stipend received for jury duty.
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Reimbursement may be made for tuition, required books, or required class materials, upon submission of written
receipts for same, according to the following schedule, only after completion of the course or training session:

Grade A - 90% reimbursement Grade B - 70% reimbursement
Grade C - 50% reimbursement Grade D or F - no reimbursement

If a course if only offered as a Pass/Fail, then a "Pass" grade shall be reimbursed at the 70% level and a "Fail"
grade shall receive no reimbursement. If a course has an option to be graded as Pass/Fail, then a "Pass" grade
shall be reimbursed at the 50% level and a "Fail" grade shall receive no reimbursement.

Certification of completion of the class and a grade report must be submitted.

Tuition reimbursement does not include mileage, activity or student fees, meals, lodging, parking, tolls, general
supplies, or other incidental expenses. Reimbursement of tuition and/or completion of such training shall not be
construed as guaranteeing that an employee will be retained, promoted, or advanced.

Courses or programs that may be eligible for reimbursement include classes offered by an accredited college,
university, or technical school, courses offered as part of an adult continuing education program, and courses
offered by a professional educational or training company or facility.

Training or classes which an educational institution requires to be taken to satisfy general degree requirements
and which are not directly related to the specialization or major of a degree program will not be considered for
reimbursement.

Employees enrolling in educational courses are encouraged to take advantage of and pursue other financial
sources, such as grants, scholarships, G.1. benefits, and fellowships that they are eligible to apply for or receive.
The Village will consider the difference between any financial aid awarded and the actual cost of tuition for
reimbursement.

The maximum amount of tuition or training reimbursement that may be paid to any employee is one thousand
five-hundred ($1,500) for undergraduate work or three thousand dollars ($3,000) for postgraduate courses in any
one fiscal year, In the event that funding is not available in the budget or has already been expended for any fiscal
year, but all other requirements are met, employees are encouraged to re-submit the request during the following
fiscal vear.

Employees wishing to participate in our Tuition Reimbursement Program will be required to sign a Tuition
Reimbursement Refund Agreement. This agreement will be provided when your request is granted.

Section 10.4. Travel and Meeting Expense Allowances:
The Village, upon the Chief's approval, shall reimburse Police Officers for professional conferences and training

seminars, providing such funds are available and the conference and/or training seminars are job related.

Conventions, seminars, workshops, and conferences, generally of a national scope or regional (multi-state) scope
may be attended by Officers if the gathering of national groups is specifically related to his technical area. In all
cases, specific approval by the Chief of Police is necessary.

Police Officer wishing to attend a conference or gathering al his expense musl receive written prior approval of
the Chief of Police to be away from his or her regular duties.

Any Police Officer attending any conference, meeting, seminar or convention as a representative of the Village of

Algonquin is expected to conduct himself or herself in a manner as if he or she was still at work. Any improper
conduct will be treated as if it occurred during regular working hours,
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The Village and Chapter shall have the right to request the Arbitrator to require the presence of witnesses or
documents. Both parties may retain the right to employ legal counsel.

b. The power of the arbitrator shall be limited to the interpretation and application of the written terms of this
Agreement. In no event may the terms and provisions of the Agreement be deleted, modified or amended by the
arbitrator. He shall consider and decide only the specific issue raised by the grievance as originally submitted in
writing to the Village, and shall have no authority to make his decision on any issue not so submitted to him. The
arbitrator shall submit in writing his decision within thirty (30) calendar days following close of the hearing or
submission of briefs by the parties, whichever is later, unless the parties agree to an extension. In the event the
arbitrator finds a violation of the Agreement, he shall determine an appropriate remedy. The decision of the
arbitrator shall be final and binding on the parties. No decision or remedy of the arbitrator shall be retroactive
beyond the period specified in Step 1 of this grievance procedure.

Section 11.2. Fees and Expenses of Arbitration:
The fee and expenses of the arbitrator and the cost of the written transeript, if requested by both parties, shall be

divided equally between the Village and the Chapter provided, however, that each party shall fully bear the
expense of preparing and presenting its own case including the costs of witnesses and other persons (not employed
by the Village) it requires to attend the arbitration. Should only one party request a transeript, that party shall pay
for the cost of the transcript.

Section 11.3. Forms:
The Village shall furnish mutually acceptable grievance forms, which shall be used by both parties.

Section 11.4. General Rules:

a.  Any decision not appealed by the employee or the Chapter as provided within the time limits specified in
each step shall be considered settled based on the latest decision and shall not be subject to further appeal. Any
grievance not answered within the time limits specified in each step shall be automatically appealed to the next
step. However, time limits at each step may be extended by mutual written agreement of the Chapter and the
Village.

b.  No matter or action shall be treated as a grievance unless a grievance is filed in accordance with this Article.

c. No grievance settlement made as a result of the grievance procedure shall contravene the provisions of this
Agreement.

Section 11,5, Notice of Union Representation:
The Chapter shall certify to the Village the names of those officers who are designated as representatives

(stewards) for each shift and the Investigations Division. These officers shall be the only employees authorized to
function as representatives/stewards on each respective shift and division, other than Chapter Executive Board
members who are assigned to the respective shifts or Division.

Section 11.6. Rights of Chapter:
Mothing herein shall interfere with the rights of the Chapter as set forth in Section 6 (b) of the Act.
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ARTICLE XX
SAVINGS CLAUSE

Seetion 20.1. Savings Clause:
In the event any Article, Section or portion of this Agreement should be held invalid and unenforceable by any

board, agency or court of competent jurisdiction, such decision shall apply only to the specific Article, Section or
portion thereof specifically specified in the board, court or agency decision; and upon issuance of such a decision,
the Village and the Chapter agree to notify one another and to immediately begin negotiations on a substitute for
the invalidated Article, Section or portion thereof.

ARTICLE XXI
ENTIRE AGREEMENT

Section 21.1. Entire Agreement:
This Agreement constitutes the complete and entire Agreement between the parties and concludes collective

bargaining between the parties for its term. This Agreement supersedes and cancels all prior practices and
agreements, whether written or oral, which conflict with the express terms of this Agreement. If a past practice is
not addressed in this Agreement, it may be changed by the Employer as provided in the management rights clause,
Article Il. The parties acknowledge that during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed
by law or ordinance from the area of collective bargaining, and that the understanding and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this Agreement. The Chapter shall
have the right to impact and effects bargaining, and the Village shall have the right to temporarily implement
management decisions pending final resolution of any effects bargaining as timely requested by the Union,

Section 21.2. Ratification and Amendment:

This Agreement shall become effective when ratified by the Village Board and the Chapter and signed by
authorized representatives thereof and may be amended or modified during its term only with mutual written
consent of both parties.

ARTICLE XXII
LIGHT DUTY

Section 22.1. Work Schedule for Light Duty:

Any Officer who is injured and unable to perform his full-time duty may be allowed, with a written physician's
approval, the opportunity to work light duty, subject to the Chiefs approval and in accordance with the needs of
the Department, and according to the applicable departmental policy. The Village and the Chapter agree that there
shall be no pyramiding of benefits of light duty assignments with workmen's compensation or other disability
benefits.
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ARTICLE XXIII
TERMINATION

Section 23.1. Termination:

This Agreement shall be effective as of the day after it is executed by both parties and shall remain in force and
effect until April 30, 2025, It shall be automatically renewed from year to year thereafter unless either party shall
notify the other in writing at least sixty (60) days prior to the anniversary date and not earlier than one hundred
twenty (120) days that it desires to modify this Agreement. In the event that such notice is given, negotiations shall
begin no later than sixty (60) days prior to the anniversary date. In the event that either party desires to terminate
this Agreement, then the benefits as described herein shall remain in full force and effect with no diminution up to
and until a new collective bargaining agreement shall be executed, and the party wishing to terminate shall give
notice at least ninety (90) days prior to the expiration date hereof and not earlier than one hundred twenty (120)
days.

% —
Executed this I.Ir":.)'b day of ~_Juind. , 2021 after receiving official approval by the President
and the Village Board of Trustees.

METROPOLITAN ALLIANCE OF VILLAGE
POLICE, ALGONQUIN CHAPTER 78

,f_/_ A —
KEITH GEORGE
President MAP

" ALGONQUIN

g = =

AGE MANAGER

AN Mifm a%
1O ‘:’fﬁEZ‘FRhﬂ VILLAGE CLERK
sident MAP Chapter 78
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APPENDIX A SALARY SCHEDULE

Current 21422 22123 23/24 24725
Restructured 2.5% 2.5% 2.5%
59,282.00 $  70,000.00 T1,750.00 | § 7354375 $ 7538234

Start

After 62,569.00 | § 73,187.50 75,017.19 | § 7689262 | § 78,814.93

7982188 | § 8181742 | § 83,862.86

After 3

| &3 & 0

69,974.00 | §  B2,562.50 84,626.56 86,74223 | § 88910.78

After 4 73,843.00 | § B7,250.00 | ¥ 89,431.25 91,667.03 | § 93,958.71

$
5
After 2 $ 06,251.00 $ 77.875.00
$
3
After5 | §

7806600 | § 9193750 | § 94,23594 96,591.84 | § 99,006.63

After 6 $ 8253800 | § 9662500 | § 99,040.63 101,516.64 | § 104,054.56

After 7 $ 87,280.00 | § 101,312.50 | $103,84531 106,441.45 | § 109,102.48

e es| ea| o8 &5 &

After ¥ 103,858.00 $ 10645445 | $109,115.81 111,843.71 $ 114,639.80

Salary implementation (including longevity and special duty pay) is retroactive to May 1, 2021. All officers
covered by this Agreement shall be placed in their appropriate step (year of service) as of the effective date of
this Agreement. Payment for all benefits resulting from the retroactivity of this Agreement shall be paid to each
covered Employee within two pay periods of ratification and approval of this Agreement. The Village has no
obligation to provide retroactive pay as a result of the agreed modification to the normal workweek and workday,
to the extent that said modification resulted in the elimination of police officers’ obligation to report to work
fifteen (15) minutes prior to the start of the scheduled shift. All employees will attain their next step (rate of pay)
on their anniversary date in that contract year. Covered officers shall also receive annual grade increases on May
1 of each year.

A. Longevity Pay.

Every officer will receive an additional 1% of pay rate starting at the officer's completion of the last step of
contract, (Example: Officers last step after eight years is $51.1781 then longevity pay is $.5117 per hour effective
in the 9th year). Longevity will be 1.25% of pay rate after the completion of the 18th year. This longevity payment
is not paid out in lump sum, instead it will be added to the employee’s hourly rate at the appropriate % of longevity
payment (i.e. $51.1781 base pay + 1% longevity = $51.6898 an hour) (i.e. an employee hired 3/2/2012 would be
paid $103,858.00 annually. Then on his anniversary of 3/2/2021 after 9 years of service he would begin his
longevity of 1% {.5117 cents an hour added to his hourly rate}. On the 19" year (i.e. $51.1781 base pay + 1.25%
longevity = $51.8178 an hour) (i.e. an employee hired 3/2/2003 would be paid $103,858.00 annually, then on his
anniversary of 3/2/2021 after 18 years of service he would begin his longevity of 1.25% {.6397 cents an hour
added to his hourly rate}. It is understood that, all longevity compensation shall be calculated utilizing only base
pay, and not previous longevity compensation, overtime compensation, and other stipends.

B. Special Duty Stipend (Canine):

Any officers covered by this Agreement assigned to the position of Canine Officer shall receive $500.00 per year
as a stipend. The Village will add to the employee’s hourly rate the payment (divided by 24 divided by 86.67)
respectfully (e.g., the Canine Officer will be paid his base pay plus his hourly rate will increase by $ .24). For
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APPENDIX D
RANDOM DRUG TESTING POLICY

i SCOPE
This order applies to all sworn employees of the Algonguin Police Department. The tests will be administered

under S AMSHA (Substance Abuse Management Safety & Health Administration) custody collection
standards. (Formerly N.LD.A)

II. DEFINITIONS
A.  Employees: All full time sworn employees of the Algonguin Police Department.

B. Health Services

Services will be provided by a vendor that was mutually agreed upon by the Village of Algonquin and the
Metropolitan Alliance of Police. The current services (which may be subject to change, provided both parties are
in agreement) are provided by:

L Morthern Illinois Medical Center, McHenry, IL. (specimen collection)
2. Laboratories (specimen screening) — Provided through NIMC’s vendor
3. MRO — Provided through NIMC

C.  Drugs: The below listed controlled substances, the possession or use which is unlawful. Drugs, for the
purpose of this policy, do not include use by prescription or other uses authorized by law. Drugs to be tested will
be limited to the following ten (10) drugs or classes of drugs and shall be tested for the initial concentration levels
as shown:

DRUG
*  Amphetamines, e.g., dexedrine, speed, ice, crank, uppers.
*  Barbiturates, e.g., downers, seconal, nembutal, amytal.
*  Benzodiazepines, e.g., dalmane, librium, valium. * Cocaine metabolites
*  Marijuana metabolites * Methadone
*  Methaqualone, e.g., quaaludes. * Opiate metabolites
*  Phencyclidine, e.g., PCP, angel dust. * Propoxyphene

The initial testing levels for ng/ml levels shall be as defined by S.A.M.S.H.A.

MRO: Medical Review Officer as designated by Health Services, Positive tests will be reviewed by the MRO at
Health Services for final determination of results. This determination will be communicated directly from the
MRO to the Chief or Deputy Chief. Before a positive test is reported to the employer, the hospital or lab will
have the resulis reviewed by the MRO, who will verify the existence of a valid prescription or conflict, which
might result in a false positive. If the MRO determines that there is a valid reason for a false positive, the results
will be reported to the employer as negative and final.

D.  Use: Will mean a positive result, which is verified by the MRO review and confirmation and indicates the
presence of the drug or its metabolites as indicated in the initial concentration levels.

IIL. POLICY

The work place will be free from the manufacture, distribution, possession and use of drugs and the abuse of
controlled substances. The Algonquin Police Department will meet the requirements of the Drug Free Work Place
Act.
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